Directives for the Appointment of Reserve Teachers
2001.04.09 Passed in the 9th Meeting of the Legal Affairs Committee of the 89th academic year
2001.04.12 Passed in the 9th Administrative Meeting of the 89th academic year
2001.04.25 Promulgated in the (90) XiaoFa(I)Zi No. 004 Letter
1. All departments of KMU may hire reserve teachers before completing the teacher qualification examination for new excellent teachers.
2. Reserve teachers shall be reviewed by the department-level teacher evaluation committee and submitted to the dean of each college for approval by the president.
3. After being approved by the president, reserve teachers will be appointed through a letter of appointment. The term of appointment shall expire on the date of formal reappointment after the examination and approval of college-level and university-level teacher evaluation committees.
4. If a reserve teacher has not passed the review performed by the college-level and university-level teacher evaluation committees, he/she will be dismissed by the teacher evaluation committee of the college he/she works for, and termination of his/her employment shall be made no later than the end of the current semester.
5. During the appointment period of reserve teachers, their seniority will not be calculated, and their salaries will temporarily be based on the minimum salary level of the relevant position. Besides, they will not be subject to the various welfare measures of KMU.
6. The general education center of KMU may handle relevant matters in the same way.
7. Other matters not specified shall be handled under the relevant regulations of KMU.
8. The Directives have been approved by the Administrative Meeting and submitted to the president for approval. They will be implemented from the date of promulgation. The same applies to amendments.
*The English version is for reference only. If there is any inconsistency or ambiguity between the English and Traditional Chinese versions, the Traditional Chinese version shall prevail.

